












Pastor/Youth Pastor Reference:

Name of Applicant: ______________________________     
Position desired:  

1. How long have you known the applicant?						   
	 In what capacity?										        

2. Do you feel that the applicant gets along with people well?				  
	 Explain. 											         

3. Does the applicant possess a willingness to learn?
	 Explain.

4. Does the applicant possess leadership ability?
	 a. ____ makes no effort to lead	 d. ____ good ability
	 b. ____ tries but lacks ability		
	 c. ____ leads when required to

5. Describe the applicant’s emotional temperament.
	 a. ____ over-responds emotionally		  d. ____ balanced and controlled
	 b. ____ tends to be moody				      in most circumstances
	 c. ____ sometimes well balanced		  e. ____ well balanced
	
6. Describe the applicant’s personality.
	 a. ____ shy and withdrawn			   d. ____ outgoing
	 b. ____ reserved					     e. ____ extrovert
	 c. ____ average

7. Please grade the applicant on the following characteristics and traits: (1) weak in that area, (2) aver-
age, (3) above average, (4) superior.  Additional comments would be appreciated. 
	 a. ____ Organizational skills								      
	 b. ____ Dependability									      
	 c. ____ Tactfulness									       
	 d. ____ Stamina										        
	 e. ____ Judgment										        
	 f. ____ Honesty and personal integrity							     
	 g. ____ Punctuality									       
	 h. ____ Attitude toward hard work							     
	 i. ____ Friendliness									       

8. Are there any tendencies or traits which you feel might reduce the effectiveness of the applicant in a 
Christian camping program?											         
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9. Do you recommend the applicant as a member of our summer staff? 
	 Explain.
						    
10. Would you want your child placed under the direct charge and influence of this individual for a good 	
	 percentage of each day?		     
	 Explain. 

Any Additional Comments:											         
														            
			 

														            
			 

Would you supply us with the name, address, and phone number of another person who knows the ap-
plicant well and from whom we might get additional information?

	 I  have read the letter attached and understand my responsibility in helping Snowbird hire staff 	
	 members for summer 2009.  

	 I have reviewed my recommendation for ________________________ and believe it to be the 	
	 best and accurate overview of said applicant.  			 
												          

Reference Name (Print): __________________________________________ Date:_____________ 	

Reference Signature:_____________________________________________

Phone:  __________________________ 	 Address: ______________________________
email: ___________________________                      ______________________________		
									       

Thank you for your time and effort in filling out this form.
Please mail to: Snowbird Outfitters 
		  Staff Application
	             75 Mae Johnson Way 
		  Andrews, NC 28901


